


About the cover:

Title - Goose Lake

Artist - Jules Thomas

Hailing from Sturgeon Lake Cree Nation, Jules Thomas is a
successful entrepreneur drawing on his experience as a graphic
artist and Cree language student to create his own series of Cree
language books and materials. A former Sturgeon Lake Cree
Nation councilor, Jules drives Indigenous cultural values and
awareness into all his endeavors — from restaurants to publishing.
A sought-after motivational speaker and facilitator, Jules helps
First Nations and businesses realize their goals and ambitions,
drawing on his deep personal experience in business and from

the life-altering decision to leave Edmonton gang life.

Today, Jules resides in Edmonton where he manages his

businesses and raises his three boys.












Advisories continued...

to time related to the production of low-emissions
electricity and/or hydrogen successfully to
customers; industry demands for low-cost, low-
emissions, reliable and dispatchable power
generation; ability to buy and sell hydrocarbon
gathering and processing services and CCS
services to other parties; future production levels;
the applicability of technologies for recovery and
production of reserves and the production of
electricity and/or hydrogen and the
implementation of emissions reducing
technologies including but not limited to CCS in
connection with its power generation business;
the recoverability of reserves; the performance of
wells; access to solar and other renewable
resources in amounts and at the costs consistent
with the amounts and costs expected for the
development projects in its power generation
portfolio; the nature of carbon capture
technologies and the benefits of their application,
including to proposed projects; the market shift
toward CCS with fossil fuel-fired power and a
general shift away from coal toward natural gas
use in power generation; future cash flows from
production; future sources of funding for capital
program and plans for future capital investments;
future debt levels; geological and engineering
estimates in respect of reserves; the geography
of the areas in which its conducting exploration
and development activities, including for its
natural gas-fired and solar power generation
projects and peaker power plant, and the access,
economic, regulatory and physical limitations to
which may be subject from time to time;
community and stakeholder commitment to
sustainable energy sources, and positioning
within the sustainable energy or energy transition
space; the intentions of the Board as they evolve
from time to time with respect to the executive
compensation plans and corporate governance
programs described herein; the impact of
competition on; ability to deal with climate change
and seasonality issues; ability to access fresh
water for operations; ability to obtain the support
of stakeholders other than regulators which may
affect ability to efficiently develop its capital
projects including the cost or timing thereof;
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the ability to access lands by road; the ability to
maintain government leases; the ability to obtain
or maintain insurance coverage; and ability to
obtain financing necessary for the advancement
of our business plans and strategies on
acceptable terms; and applicable laws,
regulations and policies for energy, power and
the climate.

Actual results could differ materially from those
anticipated in these forward-looking statements
as a result of the risk factors set forth below and
included elsewhere in this report and other public
filings, including: risks associated with developing
and operating the power generation and
renewable energy business; the ability to achieve
its investment and development objectives; the
ability to successfully execute its energy transition
strategy; risks associated with exploration,
development and production of crude oil and
natural gas, and drilling for unconventional oil,
natural gas liquids and natural gas; the risks and
limitations of forecasting reserves data; the risks
associated with the construction, development
and operation of power projects; oil, gas and
power prices and demand; inflation, exchange
rates and cost of borrowing; global economic and
financial conditions; capital markets; licences and
permits; laws, government regulations, polices
and plans; health, safety and environmental risks;
competition in the crude oil and natural gas
industry; carbon taxes and credits and
environmental compliance costs; coronavirus,
variants or derivations of it, market constraints
and access to services and equipment; talent,
recruitment and retention of key personnel;
technology risks; seasonality; environmental,
health and safety requirements; and these and
other risks are set out in more detail in
Kiwetinohk’s annual information form for the year
ended December 31, 2023 (the AIF), our most
recent management’s discussion and analysis
and MD&A. The AIF and MD&A can be accessed
on Kiwetinohk’s profile on www.sedarplus.ca.
Readers are cautioned that the foregoing list of
risk factors should not be construed as
exhaustive.
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Vision

We aim to develop projects that produce energy that is cleaner than what is produced today as
measured against Alberta natural gas and electricity emissions intensity benchmarks for 2023.
Kiwetinohk operates in the belief that, in the longer term, a business must be sustainable to be
profitable and profitable to be sustainable. Today, Kiwetinohk produces oil, natural gas and
related products. In the future, we plan to use natural gas and solar energy and convert it to
electricity and other products, and to advance carbon capture and storage.

Mission

01 We want to provide dispatchable, reliable and affordable energy products that are cleaner
than Alberta’s power grid is today (2023 Alberta Electricity Grid Displacement Factor). Our
solar renewable and high-efficiency natural-gas fired power projects, and CCS
opportunities, in Alberta create the path to achieve this.

02 We are developing quality liquids-rich natural gas assets with a pathway to 40,000 boe/d by
2026.

03 We have seven power generation projects in development and we are evaluating two carbon
capture and storage hub opportunities.
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Prime directive

At Kiwetinohk, we recognize that the fortunes of stakeholders are inseparable. In the long term, for any to
benefit, all must be engaged and contribute. We acknowledge these stakeholders and the duty to address
the reasonable desires of each:

People, everywhere, who seek to protect the environment want us to reach beyond compliance and find
ways to lead the energy industry in reducing the environmental impact of our activities, restoring disturbed

land and reducing greenhouse gas emissions intensity,

Governments and regulators want us to comply with all laws and regulations and to advise them of
changes that would enable the industry to better serve society,

Communities most impacted by the Company’s activities, including Indigenous communities, want to
participate in planning, building and operating projects and in restoring the land when the projects are done,

Industry partners want us to honor our arrangements and reasonably accommodate change and
adaptation,

Customers want us to reliably deliver our products at the specifications and in the amounts that we forecast,

Suppliers and service providers want an opportunity to compete for our business, to be paid promptly and
fairly, and to contribute to the evolution of our business,

Employees want an energizing, inclusive, happy work environment where everyone is treated with dignity
and respect, to be compensated fairly and a safe and healthy workplace,

Capital providers want strong returns on their investment, effective communication and management of
risks, environmental, social, financial and reputational.

We, at Kiwetinohk, see ourselves in the business of serving our stakeholders and working together with them
to transition to sustainable energy. By engaging all of our stakeholders openly and honestly and by

encouraging their participation in our business, we expect to best serve each of them.

This goal of building a better enterprise by stakeholder engagement and accommodation is our Prime
Directive. The pursuit of this objective is the foundation for all of Kiwetinohk’s management conduct policies.
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CSO statement

Janet Annesley, Chief Sustainability Officer

Advancing Canada’s energy transition means creating clean energy investment opportunities
via a system of aligned policy incentives that have one goal: To get private investment capital
moving to create emissions reductions.

A recent RBC Climate Action Institute report found climate action needs to “rise exponentially”
for Canada to be on track for net zero emissions by 2050.

RBC notes that while money coming from public and private sources has grown by almost 50
per cent since 2021 to $22 billion, funding needs to reach $60 billion a year for the rest of the
decade to hit emission reduction targets — that’s an almost 300% increase!

The urgency to reduce emissions, our need to build clean energy generation and
infrastructure, and the opportunity for Canadian industry is, by all measures, huge.

Unfortunately, from clean energy investors’ perspective, so are the risks.

In 2023 Kiwetinohk advanced our portfolio of solar renewable and natural gas-fired power
and CCS projects, and in reducing vented methane in, and overall emissions intensity of, the
products from our Upstream operations.

But spurring the significant investment in decarbonization required to achieve Canada’s
climate goals is going to take more — it’s going to take governments, industry, capital
stakeholders, Indigenous nations and environmental stakeholders working together to change
from a frame where carbon emissions are costing Canada’s economy, to one where
companies reducing emissions can use that activity to create tangible value.

As we describe in the policy positions section, these challenges are solvable, and we don’t
need more policy to do this. We just need the predictable, firm market signals to get started.

Like the great philosopher Plato said, “The beginning is the most important part of the work.”

This report describes the progress Kiwetinohk collectively made in 2023, and perhaps more
importantly, our determination to continue pushing forward.
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ESG role of the board

KIWETINOHK'S CODE OF CONDUCT COVERS

@ O

CONFIDENTIALITY DISCRIMINATION CONFLICTS OF INSIDER SAFETY AND WHISTLEBLOWING
OF INFORMATION INTEREST TRADING ENVIRONMENT

Kiwetinohk’s purpose is to build a company that profitably provides customers with dispatchable,
reliable and affordable energy that is cleaner than Alberta’s electricity grid today (2023 Alberta
Electricity Grid Displacement Factor). In the near-term this will see us reduce greenhouse gas
emissions intensity from upstream oil and gas production and develop a range of renewable and
high-efficiency natural gas-fired power projects that we are supporting with early-stage carbon
capture and storage hub opportunities. In parallel with these business plans, we also aim to be a
leader in developing systems to track and manage greenhouse gas reductions.

Kiwetinohk’s Board of Directors holds responsibility for the oversight of management’s identification
and evaluation of the Company’s principal risks, including (without limitation) environment, climate-
related and social risks, and the implementation of policies, processes and systems to manage or
mitigate the risks to achieve an appropriate balance between the risk incurred and potential benefits
to our stakeholders.

[]19 TCFD - Governance
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Responsible
supply chain

As Kiwetinohk’s business continues to grow and evolve into new lines of business such
as solar renewable energy, we regularly evaluate our supply chain and risk management
focus on building resiliency against supply chain disruptions.

Our vendor onboarding program is designed to reduce risks, such as modern slavery,
and to identify areas of development and opportunity, including Indigenous procurement.

In 2023, we enacted a Supplier Code of Conduct and conducted a preliminary
assessment of the risks of forced labour and child labour in our supply chains. We also
engaged with select suppliers deemed to be at high risk of used of forced labour and
child labour.

Suppliers are expected to comply with the same standards of conduct that apply to
Kiwetinohk internally. We conduct additional due diligence with vendors based on a
number of risk factors including location of offices, manufacturing sites and origins of the
raw materials used to make products that Kiwetinohk buys.

In 2023, Kiwetinohk initiated its solar panel procurement process for its 400MW
Homestead Solar Project and identified solar panel procurement as an area at high risk
of exposure to direct and indirect forced labour and child labour because polysilicon is
the most common material used to produce solar panels. Polysilicon is derived from
quartz sandstone that is mined and then crushed, heated, and chemically refined. The
refined polysilicon is then turned into ingots and photovoltaic wafers that are used to
manufacture solar cells and panels.

The U.S. Department of Labor estimates that up to 45% of the world’s supply of solar-
grade polysilicon comes from Xinjiang. Kiwetinohk took the following steps to assess and
manage our risk of exposure to Xinjiang forced labour.

Kiwetinohk undertook additional due diligence with our solar panel vendor in 2023, and
we continue to work with them to ensure any panels procured avoid forced labour and
child labour in the supply chain.

We released our initial Kiwetinohk Modern Slavery Report 2023 on March 6, 2024, which
describes our actions to eliminate forced labour and child labour from our supply chains.

[]24 Responsible Supply Chain
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ESG steering group
charter

Kiwetinohk’s ESG steering group is created to develop Kiwetinohk’s first 3- and 5-year ESG
strategies, including annual delivery plans.

The goal of Kiwetinohk’s ESG strategy is to advance progress toward our Prime Directive:
serving our stakeholders and working together with them to transition to sustainable energy.

Guiding principles

025

Leadership - When setting performance ambitions for our business, we seek to
continuously improve, with the goal of positioning among industry leaders in our priority
performance areas or explaining why we cannot yet do so.

Systematic - We take a systems approach to ESG risks and opportunities, embedding
and integrating environmental, social and governance performance thinking into our
corporate structures, systems and work plans. They do not stand on their own.

Learning - We learn from our peers, subject matter experts and our stakeholders, bringing
new information and practices into our company to improve our performance.

Stakeholder focus - We add information and perspectives from others to our
own in assessing which ESG topics are most material to our business, developing our
action plans and assessing our performance.

Sustainability means profitability - WWe can only be sustainable if we are profitable and,
for the long term, we can only be profitable if we are sustainable.

TCFD - Governance
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ESG steering group

Roles and responsibilities

Sustainable Finance and ESG

Investing ESG steering group
members

. ldentifies target ESG investors and climate / green
/ ESG lenders, including their ESG criteria for
investing or lending

. Identifies and recommends to the CEO and board
priority one-year, two-year and three-year ESG
standards, certifications, ratings and frameworks
based on desired investor, lender and reputation
outcomes

. Represents Kiwetinohk at ESG investment
conferences as required

Strategy

. Develops considerations to be included with
Kiwetinohk’s risk management reviews, including
ESG risks

. Embeds consideration of Kiwetinohk’s material
ESG risks into annual business planning, project
planning and investment decision making
processes

. Establishes and oversees the work of cross
functional work teams where needed to assess and
develop plans for specific ESG material topics, e.g.
water, community relations, etc.

. Develops or tasks development of United Nations,
Intergovernmental Panel on Climate Change-
aligned or public policy aligned scenarios (e.g.
carbon taxes, declining fossil fuel demand, etc.) as
required to test the resilience of Kiwetinohk’'s ESG
business strategies, updates models and
information as required
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L] CEO
. Chief Sustainability

Officer - Chair &
Secretary

. Chief Financial Officer
. President, Power

Division

. Chief Operating

Officer - Upstream

. SVP, Midstream and

Market Development

. SVP, Business

Systems

. Vice President,

Projects

. EVP, Land and

Community Inclusion
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Embedding climate
& other ESG topics

Addressing climate changes embedded in our CEO’s position description as a foundational
value and pillar of Kiwetinohk’s mission.

You can read more about the composition and qualifications of our Board and its committees,
our governance structure and our corporate governance documents, here.

In addition to serving as members of the ESG Steering Group, Pat Carlson and Janet Annesley
act as the primary conduits for communication between the Board and the leadership team with
respect to ESG matters, manage all significant ESG initiatives and lead the Company’s risk
assessment and management processes in this regard.

Our ESG Steering Group is comprised of a multi-disciplinary team, including leaders from
across the organization.

The ESG Steering Group meets quarterly and is responsible for identifying the sources of long-
term value creation and risk management for all stakeholders, understanding the link between
long-term issues and the business case, developing long-term metrics and ensuring the
transparent and accurate reporting of data.

The ESG Steering Group undertakes assessments of Kiwetinohk’s material topics, which are
the most important issues driving long-term value creation, linking each to management
strategies and metrics that will be used to assess progress. Material topics are long-term areas
of strategic focus with the general assessment of topics revisited every two years for additions
or updates.

. Climate Change: See TCFD - Strategy, Risks & Opportunities and Metrics starting page 14
. Health and Safety: See page 46

. Community & Indigenous Inclusion: See page 51

. Land, Water and Biodiversity: See page 55

. Diversity, Equity, Inclusion and Belonging: See page 62

028 TCFD - Governance
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Identification of
climate-related risks
& opportunities

In 2023, Kiwetinohk gained significant experience identifying risks and opportunities
through investor and government engagement, advancing more than 2 GWs of power
through regulatory processes, growing Upstream production and associated capital
allocation decisions.

As we move forward, we continue to identify new issues and risks ranging from climate
policy and low carbon product and market development to financial challenges resulting
from today’s relatively high interest rate environment and the slow pace of government
investment tax credit program, provincial market reforms and other items critical to
reducing risk and advancing a business model.

For this report and to inform our broader business strategy, we examine climate change
risks and opportunities according to guidance provided by the Sustainability Accounting
Standards Board and the Task Force on Climate-related Financial Disclosures, evaluating
each topic and area based on the risk and opportunity profiles for Upstream oil and gas
and power, including solar development.

We also continue to evaluate and manage the risks and opportunities related specifically
to development of our two CCS hub opportunities, Black Bear and Opal.

030 TCFD - Risks & Opportunities



























Kiwetinohk Energy

2024 ESG REPORT

Market risks &
opportunities

Canada’s energy transition will be
challenging but we have an opportunity to
make an impact. As a smaller Upstream and
Power company focused in Alberta, Canada,
we are uniquely positioned to assess
opportunities to reduce emissions across the
natural gas development and electrical
generation sectors, two of Canada’s highest
emitters.

Our ability to align the Scope 1, Scope 2 and
Scope 3 emissions of our portfolio to net zero
by 2030 and 2050 relies on the pace of
change taking place in the economy,
including how quickly the demand for clean
electricity grows as it becomes the primary
source of energy to meet our everyday
needs. Meeting stated Canadian and
international climate targets is dependent on
immediate and significant deployment of
available clean technology solutions, as seen
on the International Energy Agency’s Net
Zero by 2050_roadmap for the global energy
sector.

Innovation needs to be accompanied by
large-scale construction of clean technology
and clean energy projects. This requires
strong policy support and public and private
capital to be deployed at pace and at scale.
Energy production and infrastructure projects
are capital-intensive and require robust
analysis, collaboration and consultation.
Regulatory timelines are also considerable
and regulatory processes are subject to
ongoing challenges and changes in line with
legal, stakeholder and Indigenous needs.
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Ongoing market
risk assessment

Areas where Kiwetinohk continues to
evaluate market risks, include:

. Affordability - Total energy costs to
consumers resulting from changes in the
energy supply mix, end-use demand-
management and efficiency measures.

. Carbon markets - we seek increased
carbon price bankability from today to
2030 (and beyond) to support our
business plan and attract investment to
our energy projects.

. Demand for lower emission products -
we seek to differentiate our energy
products based on GHG emissions and to
receive preferred market access and/or
market premiums for GHG product
performance.

. Capital markets - we seek significant
investment to advance our portfolio of
low- and no-emission power projects and
we continually assess risks to returns.

. Green taxonomy investment and
lending - we monitor and assess the
value of evolving green taxonomies which
are intended to support differentiated
corporate and project GHG emissions
performance.

TCFD - Risks & Opportunities
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Scenarios

Kiwetinohk engaged ERM International Group (ERM) to test the resiliency of our business
strategy in three climate change-related market, technology and policy scenarios.

The framework of each scenario is described below:

. Business Transformation: Examines Kiwetinohk’s ability to achieve emissions reductions
by achieving business integration as quickly as possible. The need for speed produces an
initial reliance on portfolio decisions to shape the company’s asset mix and operations.

. Best in Class: Looks at leveraging operational efficiency opportunities to move the general
asset base to an overall leadership position. It considers a program of “campaigns” (e.g.
methane reductions) to improve efficiency and reduce emissions on the fastest, least-cost
basis.

. Focus: Examines opportunities to improve operational efficiency to reduce emissions,
targeting the assets responsible for the majority of emissions.

Highlights of scenario analysis

Analyzing Kiwetinohk'’s strategic options based on potential Business Transformation, Best in
Class and Focus archetypes, supports our strategy to transition into an integrated Upstream and
Power Division business but highlights several challenges:

. The scenario trends confirm the commercial attractiveness of CCS as an emissions
abatement opportunity. The risks of lower oil price environment in the net zero emissions
(NZE) from 2030 onwards also supports integration of abated natural gas power and
renewable energy.

. Public policy support incentivizing the development of CCS is crucial to adoption. Alberta’s
CCS regulatory framework is supportive to date with additional fiscal incentives required at
both the provincial and federal levels to address carbon price risk and competitiveness
issues with the United States.

. Kiwetinohk has a early-stage plan for addressing its Upstream Scope 3 emissions through
CCS at its large natural gas combined cycle facilities. Realizing the potential to significantly
reduce Scope 3 emissions from natural gas in a commercial manner remains a challenge.

. Timing and ability to bring Kiwetinohk’s large natural gas combined cycle projects with CCS
through commercial and regulatory processes and into development is key given the
$170/tonne carbon price in 2030 exposes to a material cost upside if CCS units are delayed.

. Kiwetinohk’s Upstream business is highly cash generative. Given our focus on natural gas
and Scope 1 methane emissions reductions, it is expected to be relatively resilient.

[]41 TCFD - Risks & Opportunities
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Enterprise risk
management
framework

To evaluate climate-related risks as part of enterprise level risks, as part of its public
market listing in early 2022, Kiwetinohk assessed how policy, market, technology,
reputation and physical risks may manifest in different IEA scenarios.

This work has continued with additional stress-testing of our business and assessment of
our resiliency in a low-emissions economy.

We integrate climate-related risk identification and management into our broader
enterprise risk management framework and it is considered integral to Kiwetinohk’s
ongoing upstream development plans and as we advance final investment decisions on
our Homestead Solar Project and Opal Power Plant, and CCS hub opportunities.

Our business strategy and ESG approach addresses Kiwetinohk’s carbon emissions
footprint in terms of both direct and indirect GHG emissions (Scope 1 and Scope 2
emissions) as well as our value chain (Scope 3).

In 2023 we made significant progress in setting up systems and processes to provide
continuous, accurate measurement and reporting of GHG emissions from Upstream
operations.

As we work toward final investment decisions on our power projects, we include

engineering estimates of GHG emissions in our decision framework as a core financial,
technical and strategic consideration.

[]42 TCFD - Risks & Opportunities
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Health and safety

“As we are coming off a strong year in
terms of safety and environmental
performance, our focus needs to ensure
we do not become complacent. This is
one of the biggest risks to an operation.

Safety is all about people and behaviors

so it's important that we continue to learn
and challenge ourselves every day.”

Mike Backus, Chief Operating Officer - Upstream

046 Health and safety
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Health and safety

We work to make our workplaces and communities safer for our people, our neighbours
and the public.

Lost time Recordable Near miss Fatalities

frequency frequency  frequency

Employees 0 0 0 0

Contractors 0 0.22 0.22 0

In 2023, Kiwetinohk’s field and office staff worked to deepen our safety culture with
ongoing focus on behaviours, programs and systems. We hired a field safety supervisor
and extended our corporate office safety program with practical, hands-on safety
initiatives focused on topics from mental health to ergonomics.

Safety culture

In Kiwetinohk’s annual Organizational Health and Effectiveness Profile, a staff survey
conducted each year, safety continues to be a stand-out area of strength. Safety was the
highest scoring fundamental across the board for the second year in a row. Quantitative
scores as well as qualitative comments indicate that staff feel Kiwetinohk prioritizes
safety.

With 2023 as Kiwetinohk’s second full year of operations, management continues to build
the foundation of its safety culture, and sees opportunity to improve communication on
safety policies and procedures in response to survey data and other qualitative feedback.

People on my team always wear the required

0,
equipment to get the job done safely. 230
Kiwetinohk provides an environment where 5
everyone’s safety is important. 99%
Management does a good job of communicating 5
safety policies and procedures. I 93%
Strongly agree / agree Neutral . Strongly disagree / disagree
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Community and

051

Indigenous inclusion

“Local hiring and contracting is good
community relations, but when you
consider the essential role local people
and companies play in the industry, it’s
really just good business.”

Sue Kuethe, Executive Vice President of Land and
Community Inclusion

Community and Indigenous inclusion
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Land, water and
biodiversity

“We aim to protect land through
responsible project planning and by
meeting or exceeding regulatory
requirements for land reclamation in both
our Upstream and Power businesses.”

Janet Annesley, Chief Sustainability Officer
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Diversity, equity,
inclusion and
belonging

“Our success depends on a diversity of
people, each with unique skills, working
together in high performing teams to achieve
our common goals.”

Lisa Wong, Senior Vice President, Business Systems
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2023 diversity survey

We conduct an annual Diversity, Equity, Inclusion and Belonging Survey of Kiwetinohk
employees, contractors and consultants.

In 2023 we had a 55% survey completion rate.

The results show strong diversity across gender, race, ethnicity and disability indictors,
including:

. 5% of people identify as Indigenous, including First Nations and Metis heritage
. 25% female employees / 66% male employees

. Non-binary and two-spirited representation

. 12% identify as having a disability

. People who are part of the 2SLGBTQ+ community

Note: Kiwetinohk did not ask for age-related data.

40% female
Senior leadership team 60% male
representation

20% BIPOC

22% female
Board composition 78% male

22% BIPOC
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